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School Overview 
School Vision 
 
Garfield PS believes our quality of life can be measured by the quality of our relationships with 
ourselves, with the people around us, and with the broader world in which we live.   
 
We believe our role as a community school is to create a nurturing, supportive learning environment 
that allows the children in our care to acquire the social, emotional, academic and cultural skills and 
knowledge that will give them the best quality of life. 
 
Garfield Primary School aims to provide all students with the opportunity to reach their full potential 
in all aspects of their life. i.e. Academic, emotional, social and Physical. 
 
This will be provided, with the aid of parents, in a caring and supportive environment. 
 
We are proud of our current Triennial Review status as a high achieving school, (the second 
consecutive achievement of this status), and as a fully accredited Performance and Development 
Culture School, which sees us well placed to maintain excellence in the future. 

Values 
Garfield Primary School aims to promote the values in the following domains 
 
Academic Domain 

·  A strong and positive work ethic 
·  Pride in ones work 
·  A love of learning 
·  A desire to improve 
·  Willingness to accept challenges 

 
Emotional Domain 

·  Resilience 
·  Persistence 
·  Honesty and truthfulness 
·  Self discipline 
·  Resourcefulness 
·  Patience 

 
Social Domain 

·  Kindness and empathy 
·  Willingness to share 
·  Manners 
·  Respect for self and others 
·  Cooperation 
·  Acceptance and understanding of the  

consequences of one actions 
 
Physical Domain 

·  The importance of physical activity 
·  Health and well being 
·  Diet and nutrition 
·  Drug education 
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School Descr iption 
 
Garfield Primary School has been an education provider since its establishment in 1886.  We have a 
current enrolment of 152 and expect growth to continue.  Garfield PS enjoys strong recognition and is 
highly valued by its school community.  Parent Opinion Surveys and related data sets reinforce this 
status. It is a Semi Rural School situated on the eastern boundary of Southern Metropolitan Region in 
a small town, rural setting.  This area is at the far reaches of a designated "Growth Corridor", and the 
town and district are growing.  New areas have been opened for housing and, despite a continued 
increase in the number of private schools in the area, enrolments are increasing strongly.  Nearby 
schools include Bunyip PS and two private schools. 
 
Although the school is on the Warragul rail line all transport of children to and from school is private, 
with a significant number of families receiving the conveyancing allowance.  Children are mostly 
from the district but have come from as far as Warragul, Tonimbuck, Pakenham, Nar Nar Goon, 
Drouin and Tynong. Garfield Primary School currently serves a community of diverse socio-economic 
backgrounds. 
The school is under the management of a positive, co-operative and extremely supportive School 
Council and is ably supported by an active Parents' and Friends' Club. 
 
Garfield Primary School strives to enable our children to develop their self worth, to maximize their 
learning potential and to function as responsible and effective members of our society. 
We have worked to achieve this vision by giving the children a school environment that supports the 
development of: 
 
·  basic values and standards in line with the highest level of community expectations 
·  suitable study skills and work habits 
·  the responsibility and judgement required to make the best possible decisions and choices 
·  socially acceptable attitudes and behaviour 
·  a thorough understanding in all eight learning areas 
·  the knowledge that they can only succeed by making an effort to achieve goals.    
 
The school is set on three acres of pleasant, rural surroundings.  The school was in generally well 
below average condition, and the lack of an effective Departmental maintenance program in recent 
years has lead to a significant unmet need for maintenance.  As we have been unable to ascertain from 
the Department if there are any clear plans to adequately maintain the school or too bring the school 
up to the standards they require in the facilities schedule ,we decided to work to achieve these goals 
ourselves, and have completed a significant refurbishment at our own expense.  Over the Charter 
period the Council has put an enormous amount of work into the grounds and they are a credit to the 
school community and an asset to the school.  The permanent core building comprises the 
administration section, one classroom, storage areas and a staff amenities and work area.  Relocatables 
make up a total of 7 classrooms, the library, parents room and the multipurpose area.  There is an 
enclosed area for wet day sport and assemblies. 
 
Outdoor facilities include a football/cricket oval, hockey/soccer field, netball/basketball court, a large 
sand pit, extensive play equipment, BBQ area, shelter shed and extensive playing and passive 
recreation areas.  The school has access to the town's recreation reserve. 
 
School Council is working with the Department to develop a strategic plan to maintain and further 
develop our buildings and grounds.  This is being developed in conjunction with the Physical 
Resources Management System audit, now SMS and curriculum goals.  This plan will be implemented 
if and when funding lines are made available. 
 
The school has a total staff of 18 including School Service Officer’s, integration aides and specialists. 
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Garfield Primary School offers developmental programs from Prep to Year 6 in the core areas of 
English, Mathematics, Studies of Society and the Environment, Physical Education and Personal 
Development, Science/Technology, and the Arts.  Language other than English (Indonesian) is studied 
in Years Prep to 6.  Other whole school programs include; Sport, Outdoor Education and Camps 
Program, Bike Education, Electives, Computers, Personal Safety,  Swimming and more.   
 
Individual needs are met through the Special Needs Program where children with the needs have 
individual learning plans (ILP’s) Reading Recovery, Literacy Support, Specialist Speech Therapy, 
Visiting Teacher for the Hearing Impaired, Visiting Teacher for the Visually Impaired, Occupational 
Therapy and Extension Programs, including an increasing use of Drouin Cluster initiatives, to bring 
special options to our children.  We have embraced Early Years Literacy over the charter period and 
we have extended this model into Middle Years (primary) and have continued the Literacy Block 
concept into senior primary years also.  The Early Years Numeracy models are also being 
incorporated into our classroom practice as funding and resourcing allows. 
 
Our special focus on Science/Technology is also a component of our Literacy and Numeracy strategy 
for our children, particularly those older boys who need alternative pathways in learning.  We 
recognize individual differences in learning styles and the need to cater for these differences. 
  
Other points include: 
 
·  policies designed to keep all aspects of curriculum and school life gender inclusive and free from 

all form of discrimination; 
·  parental and community involvement which is constantly encouraged and supported; and  
·  full recognition is given to the value of Professional Development of staff as a means of improving 

delivery to students and improving all components of professional life  
 
Garfield Pr imary School has a commitment to: 
 
·  Continued enrichment of the curriculum in all Key Learning Areas 
·  The availability of the school as a Community Computer Education facility  
·  The establishment of Garfield PS as a centre of excellence in Science/Technology Education 

through maintaining  a dedicated and fully funded and staffed Science/Technology facility 
·  Further enhance learning outcomes for children by continuing our Staff Performance Program and 

Personal Professional Development system, which recognizes and fully utilizes teacher strengths 
and also identified appropriate action plans for improvement 

·  Develop closer professional links within our Cluster and with local Secondary Colleges, building 
on the improved transition process at the Year 6 - Year 7 level, and to continue with the broad 
based induction program for Kindergarten children 

·  Extend the links between the school, parents and the wider community  
·  Develop closer professional links with the community Kindergarten, and cooperating in the 

continued improvement of transition programs and curriculum to better prepare children for 
primary school 

·  Develop close professional links with other cluster schools to share resources and ideas to enrich 
and broaden the children’s experiences  

·  Develop closer links with local community groups, e.g. scouts and sporting clubs to sources 
expertise and ideas and provide further learning opportunities for all children in the community 

 
We are proud of the service we give our community.  We offer, amongst many other things: 
 
·  Full Early Years Literacy Program 
·  Reading recovery for grade 1 students requiring early intervention in Literacy 
·  Outstanding classroom support programs offered by our support staff and parent volunteers 
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·  PMP (Perceptual Motor Program) 
·  Kindergarten Transition Program 
·  LOTE (Languages Other Than English) program – Indonesian. 
·  Development of Middle Years to extension of the Early Years model into the grade 3-4 area 
·  Excellent special needs support for both children who need extra support and those who need 

extending 
·  Gifted and talented programs for children identified in this area 
·  High quality special needs assessments for children by a qualified specialist.  
·  Full specialist programs – Performing Arts, Art Technology, Learning Technologies, 

Health/Physical Education, LOTE Indonesian, Library and Science 
·  Instrumental Music lessons 
·  Waste Wise Program 
·  Bike Education 
·  Swimming Program 
·  Human Powered Vehicle (HPV) Challenge Program 
·  Camps Program          
·  Excellent computer-pupil ratio 
·  Buddy program where seniors buddy up with juniors for activities and mutual support 
·  Personal Safety Program 
·  ‘You Can Do It’   Social Competency Program 
·  Religious Education through the departmental approved program 
·  and much more! 
 
We feel we have much to offer, and have come a long way towards achieving all the above initiatives. 
We also recognise that we need to continue this progress.  
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
        Garfield PS works with its community - “ Blue Day”  community service 
              partnership with the ANZ and the ‘4C’s Combined Churches Welfare Service  
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Student enrolments – Garfield primary School is experiencing strong enrolment growth.  This growth 
is expected to continue and will addressing the needs that come with this growth is a major challenge 
for our school community, and the Department of Education.  School Council is working hard to get a 
clear process to address this challenge from DEECD. 

 
Parent Satisfaction – Parent Satisfaction data as indicated by the confidential departmental survey is at 
a very high level, in the very highest group in the state.  Garfield PS is held in high esteem by the 
community, and this has been true for the full Charter period.  Our school community is immensely 
proud of what we have achieved and how we have worked together. 
 
Commonwealth Government Annual Report Requirements: 

·  Teacher Satisfaction – The Staff Opinion Survey indicates teacher satisfaction, (component 
questions 1 to 13), to be at the 88.50 percentile on average.  This represents a teacher satisfaction 
level at the high level of the scale, well over the median for like schools.  We have a wonderful, 
hard working and very competent team who we can be proud of. 

·  Teacher Absence – Non-certificated teacher absence at Garfield PS for 2007 was 1.27 days on 
average, comparing very favourably with the state median of 1.53.  Total sick leave per staff 
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member was 3.80 days on average, again comparing exceptionally well with the state mean of 
5.61.  These are excellent figures that reflect well on our school community. 

·  Teacher Retention – Garfield PS retained 100% of staff from 2006 through 2007.  This reflects 
ongoing stability in our staff team who have been carefully chosen to ensure high quality ongoing 
education of our children for the foreseeable future. 

·  Teacher participation in professional learning – All teaching staff have participated in professional 
learning throughout the year with a special focus on special needs children, particularly focussing 
on Aspergers Spectrum Disorder, ADHD and medical issues including Asthma and Anaphylaxis.  
The second key focus of PD for the staff team was around the understanding and full 
implementation of VELS, (the new Victorian Essential Learning Standards).  Individual teachers 
have also participated in extensive PD relating to their personal professional needs and areas of 
responsibility.  Garfield PS has an extremely well trained and competent staff team and   

·  Teacher Qualifications –All teachers at Garfield PS and in all Victorian Government schools are 
registered with the Victorian Institute of Teaching.  The requirements for registration with the 

Victorian Institute of Teaching can be found at; 
http://www.vit.vic.edu.au/content.asp?Document_ID=241. 

 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
            At Garfield PS children care for each other and themselves ……….. 
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Principal's Report  
 
2007 has been a terrific year for the Garfield PS community.  This year we have focussed on preparing 
ourselves for the future, concentrating on three main areas.  They are: 
·  Ensuring we have the right staff team to care for our children in the longer term 
·  Ensuring our buildings and facilities are adequate for the education of our children 
·  Ensuring we have the management, planning and accountability structures in place to maintain 

high standards well into the future 
 
We have made good progress in these key areas. 
 
Our staff team has been expanded and enhanced with the addition of Melinda Hallas, Ben Soumilas 
and, replacing Leillah Strating, Jeanne Howell.  All have not only settled in well, but really added 
strength and capacity to our staff.  Jeanne will remain with us next year, and Leillah will also return to 
the team. 
 
We have restructured and strengthened our Special Needs Team too.  This team now works to address 
special needs across the board, and have done a wonderful job caring for our special needs children.  
Catherine Horsburgh and Kim Wilson have joined this team this year, part time, and have been a real 
added asset. 
 
Underlying our staff ethic is the belief that we are a community school, and that it is therefore really 
valuable to have community people running the community school.  This can often be a bit tricky for 
professional staff who are also parents, but I am really pleased to see how this problem has been 
minimised by the professionalism of our staff which allows them to switch between the two roles with 
minimal difficulty.  The trade off is that we have a school that, I believe, is well placed to understand, 
commit to, and care for, our community’s children well into the future. 
 
Ensuring we have quality facilities has not been easy.  The Department of Education has been unable 
to supply us with any clear outline of how it intends to keep the current buildings in good condition in 
the past and present, or what it intends to do to bring our school up to standard in terms of proper 
buildings rather than portables, many of which are ancient.  School Council decided we could wait no 
longer so commenced a major upgrade using our local funds, rather than departmental facilities 
money, (there is nowhere near enough of this budget amount to paint even one room).  One thing that 
was done by the department was to replace two totally unacceptable portables with new ones, and 
these are good buildings, as far as portables go.  As part of this project we had the Basketball Court 
resurfaced too. 
 
The Buildings and Grounds Team, lead by Mr Stewart, also managed a major gardens upgrade, the 
replacement of all our rotten timbers in the old buildings, an interior and exterior repaint, the 
development of new play areas and more.  We have more to do, and most of our buildings are still 
portables, something which is not acceptable, but at least things are tidy in a “Garfield PS sort of 
way” . 
 
The third area, setting up new structures, is about creating management structures and communication 
paths that will allow us to continue to do well as we grow into a bigger school – something that is 
already happening.  This report is not the place to detail these things, but we are going well in this 
area.  We are lucky to have plenty of people who are able to lead and communicate effectively, and 
this will hold us in good stead. 
 
The 2008 year will be a huge one.  It is our external review year and we will be writing our new 4 year 
“Strategic Plan” .  This sounds hard, but it is really about saying what we want to do over the next four 
years.  We will be asking for people to join school council to advise and guide us in this planing.  We 
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will do the legwork, but we need you to be involved in the process of letting us know what you want, 
so please consider joining School Council when you see the requests in our newsletters. 
 
We are doing a “Negotiated Review” , which means our data over the last 4 years tells the department 
we are a high performing school.  Our challenge is keep the ongoing improvement happening without 
getting complacent or losing energy, and this means continual review and improvement of what we do 
and how we do it. 
 
Garfield PS is a special place, and quite different and unique.  This is because of the people who make 
up our community and how we all interact. 
 
I want to thank our terrific school Council who, under the thoughtful and considered leadership of 
Heather Van Wel, provide such quality support and guidance, to my  
terrific colleagues who work with the compassion and professionalism that give us that something 
extra in the staff team, to you, the parents and carers of our children, who, in many different ways, 
support your children, and your school in partnership with us, the professional staff. 
 
Last of all, thankyou to all of the children. (some will read this!).  You, especially, make Garfield 
Primary School something special and a nice place to be. 
 
Best Wishes to all! 
 
                            Chris O’Brien - Principal 
 
 
 

 
 
 
 
 
 
 
 
 
 

 
 
           
 
 
           At Garfield PS we recognise children for themselves, and for their efforts 
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School Council President's Report  
 
 
As always, the past 12 months has seen many changes to our school.  The new school buildings 
arrived, work on upgrading buildings both inside and out has commenced, and major work undertaken 
on the school grounds.  And that’s just the aesthetics of the school!  Recently, the school has been 
reviewed by the Department of Education, and it was classified as a high performing school in terms 
of student performance and key learning outcomes.  This is the second consecutive time this 
achievement has occurred, with the previous negotiated review undertaken in 2003.  Congratulations 
and well done to all staff and members of the school community on achieving this status.  We have 
also welcomed three new ‘ local’  teachers; Ben Soumilas, Jeanne Howell and Melinda Hallas; who 
have settled in well and are a terrific asset to our school. 
 
Improved and upgraded facilities have been a major focus and emphasis to date.  It would be fair to 
say that most of us don’ t remember in detail what our school rooms were like or whether we had a 
‘state of the art’  assembly hall, when reflecting back on our own school years.  However, there must 
be some standards in place for students to enjoy and spend their days at school.  As such, this work 
has been a focus for the school.  We continue to work hard with the Department of Education and 
associated authorities to improve and upgrade the school’s facilities to higher standards. 
 
Ultimately, it is the achievements of our children that we are really concerned about, whether 
academically, sporting or social developments.  The teachers of Garfield Primary School provide 
outstanding and genuine support to students, providing them with a terrific chance to explore and 
learn.  I would like to thank the teachers and support staff for all their hard work and effort they have 
contributed this year, all to the benefit of our children. 
 
The school council committee has again been an absolute pleasure to work with this year.  I would 
also like to thank parents, friends and grandparents who helped out either in the classroom, working 
bees, fundraising events etc, throughout the year.  Your contribution is greatly appreciated and your 
efforts are valued by the whole school community. 
 
In closing, I would encourage everyone to consider taking a position on school council next year.  
There are only two meetings held within the school term, at a time suitable for everyone to attend.  
Being on the school council allows you to contribute to the running of the school, and you have a say 
in what happens.  This then reflects throughout the school and wider community, and ultimately 
enhances the lives of our most valuable assets, our children.  There is also a wealth of knowledge and 
experience from our current school council members.  We look forward to seeing new faces at our 
meetings this year. You would be warmly welcomed, and your new ideas, values and contribution 
would be appreciated. 
 
And as a final thought; ‘what lies before us and what lies beyond us is tiny compared to what lies 
within us’  (Anon). 
May good fortune and health be yours for 2008. 
 
              Heather Van Wel – School Council President 
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Student Progress & Achievements 
 
Student Learning 
 
� � � � � � � � � � 	 
 � 	 � � 
 � � � � � 	 � � � �� � �� � 	 � � 	 
 � 	 � � 
 � � 	 � � � � � � � � 	 � � � � � � � � �  - Student learning 
data for Garfield PS in Numeracy and Literacy shows that 94% of all children are achieving above or 
at expected levels. All children who are below expected levels are on Individual Learning Plans and 
are receiving special support to address their particular needs and to brings them up to the expected 
performance range. 
 
Levels of achievement in Literacy in the years Prep to 2 are particularly strong, being very much 
above expected levels – a trend that has been consistent for the past few years. This level of 
achievement remains evident when measured against the SFO. (see table – Assessment of reading P – 
2) 

 

Across all of the grade levels, children are performing at levels either above or on the expected VELS 
Standard for all of the measured English and Maths Dimensions. The percentage of children who are 
marked as “E” (1 year below expected standard) is either 1% or 0% in each case. Students marked at 
“D”  (6 months below) range from between 3% (Number) to 9% (Writing) (See table below) 
 
This table also evidences that children’s standards in the Dimension of reading are exceptionally high 
across the school – with 24% scoring “B”  (6 months ahead) and 5% scoring “A”  (12 months ahead) 
Thus, taking into account the low number of students below standard and the high numbers above, the 
school is achieving exceptional results in the areas of English and Maths. 
 
As can be seen, these high standards have been statistically verified only for the Domains of English 
and Maths. Data from all classes, as reported to parents via the School’s reporting system, also shows 
that student achievement across all Domains is of a similar ilk. There is no doubt that this is due to the 
thoroughness of preparation and attention to detail of all the Staff and the consistency of approach that 
is achieved across the whole school. 
 
Garfield Primary School remains “High Performing”  in terms of student achievement! 
 
                  Stephen Stewart – Assessment Coordination 
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Percentage of students achieving at or above National Benchmarks – All children achieved above or at 
national Benchmarks in reading and in Numeracy in the AIM Evaluation 
	
� � � � � � � � � � 	
 � 	� � � � �� � 	� 	� � � � 	� 
 	� � � � 	� 	

 
Year 3 AIM - Reading              Year 5 AIM - Reading 

 
 
 
 
 
 
 
   
 
 
 
 
 
 
 
 
 
 

Year 3 AIM - Numeracy     Year 5 AIM – Numeracy  
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� � 
 � � � � 	� � � � � � � � � � 	� � � 	� � ��� � �� � 				
 
Student Absence Rate 

 
 
Average number of absent days per student – Student absence rates at Garfield PS are very low in 
comparison with all benchmarks.  This has been a consistent situation in recent years and reflects well 
on the not only the general health of our school community but also the enjoyment children get from 
attending school.  This is an important indicator of a range of issues relating to our children’s 
education and is a very positive outcome. 
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 � � � � 	� � � �� � 
 � � � � 	� � � �� 
 � � 	� 
 	� � � 
 
 �	� 
 � � � � 	� � � � 				
 
 

Children at Garfield PS want to come to school.  They do so because they enjoy school.  We have very 
high expectations of our children and the fact that they achieve these expectations, (generally!!), in an 
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environment that maintains their willingness to work and enjoyment of their educational life, reflects 
very positively on the style of curriculum delivery they receive. 
 
Students' school connectedness – The overall data from the Students’  Attitudes to School Survey 
indicates very positive results relative to other schools.  While this is apparently a very good result, 
our deeper data analysis indicates that there is a real need to address social competency and 
connectedness in the broader community setting, as well as for a particular target group of relatively 
disengaged children, particularly boys, who under perform in this area.  Deeper Data analysis clearly 
shows that most children are well connected, socially and academically competent and are successful 
in their school and community life and relationships.  There is however, a small group who are very 
significant statistically in that they do not exhibit these capacities to the level required to enjoy 
success.  This is the target group that bends the data sets.  They are middle years boys, with a few 
exceptions, and they will be the core focus group in the future. 
 
Garfield PS will be working to establish new educational and social structures to clearly identify the 
precise nature of these apparent needs and will create new programs to address them in the immediate 
and longer term. 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 

         At Garfield PS, children, teachers and parents are all involved in school life!!
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Future Directions 
 
2008 is Garfield PS’s Triennial Review Year.  This means we are reviewing our efforts over the 
period of our 2005 – 2008 Charter, and evaluating our areas of success, challenges that have not been 
fully met, and using this process to establish goals for the future.   
 
These goals and the plans and structures we wish to use to achieve them are embodied in the 
‘Strategies Plan’  – a document that will be written over 2008.  This will be a democratic and rigorous 
process. 
 
The Department, (DEECD), has three types of review and allocates schools their review type 
depending, on the school’s performance over the previous years.  Reviews types are: 
 

·  Negotiated Review 
·  Continuous Improvement Review 
·  Diagnostic Review 

 
We have been allocated a Negotiated Review.  This category is for schools that have an ongoing 
record of achievement that is significantly above average as indicated by the school performance 
reports that the department uses to evaluate all schools.  This Negotiated Review status is given to 
<10% of schools and, while it is a very pleasing result in itself, it also reflects our responsibility to 
maintain and improve the way we cater for our community’s needs for the future.  
 
The freedom to develop our own future brings with it the need for real rigour, democratic and 
inclusive processes, high quality communication and an altruistic and hardworking attitude.  Our 
immediate future is therefore to develop an ongoing and cohesive plan for our community, and to 
ensure we have the resources in terms of the people, the knowledge sets, and of course the physical 
facilities to allow the plans to be implemented and evaluated. Without pre-empting the outcomes of 
this review, there are already some clear indications of future challenges and directions. 
 
Rapid and significant enrolement growth has been a real challenge for us recently and, given we are 
very much in a growth corridor, this will be an ongoing challenge.  This is also a departmental 
planning issue at a regional and central level as well as local, and we have a role to play in ensuring 
the department has all the information we can provide to allow them to reach high quality planning 
decisions.  
 
We also need to be able to work closely and openly and in a timely fashion to allow the resourcing of 
facilities to be achieved in a timeframe that is needed.  This has been a real and difficult challenge to 
date.  The future must see major improvements in this area if we are to be able to fulfil our collective 
responsibilities. 
 
Catering for individual special needs is an ongoing challenge.  We have an excellent record in 
addressing the special needs of children, both within our Program for Students with Disabilities and 
within our overall Special Needs Program.  As this is an under resources area, both at Garfield PS and 
within the state public education system, it will remain an ongoing challenge. 
 
Another obvious future direction is the need to ensure social competency and community engagement 
and connectedness in our children.  This is a challenge throughout the world and is particularly 
relevant in a growth corridor situation.  How we address these needs will be decided by the review and 
Strategic Plan writing process.  There will be much more of course – we live in challenging times – 
but we have a record of excellence at Garfield and, with effort and thought, this will continue.    
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Financial Performance 
Revenue  2007 Actual Funds Available 2007 Actual 
DE&T Grants 102249  High Yield Investment Account 167022.27 
Commonwealth Government 
Grants  Official Account 3500.55 

State Government Grants 5070 Other Bank Accounts( listed 
individually)  

Other 84693 (insert)  
Locally Raised Funds 86194 (insert)  
Total Operating Revenue 278206 (insert)  
  Total Funds Available 170522.82 
Expenditure  Financial Commitments 2007 Actual 
Salaries and Allowances 54459 Accounts Payable Control 1808 
Bank Charges 231 Camps/Excursions 3825 
Consumables 36271 Building/Grounds including SMS 17850 

Books and Publications 10150 Special Programs inc Student 
Services 11377.97 

Communication Costs 6482 Region /Clusters Funds  
Furniture and Equipment 25825 Professional Development 3750 

Utilities 5721 

 Parent Clubs 
Trading 
Utilities 
Communications 
Books 
Office requirements & 
Consumables 
Assets 
Salaries & Allowances 

15230 
2736 
3500 
4500 
2500 
5700 
 
13500 
64000 
 

Property Services 102809 School Operating Reserve 22053.85 
Travel and Subsistence 178 Total Financial  Commitments 170522.82 
Motor Vehicle Expenses  
Administration 1329 
Health and Personal 
Development 5816 

Professional Development  1590 
Trading and Fundraising 19762. 
Support/Service 850 
Miscellaneous 40922 
Total Operating 
Expenditure 312395 

  
Net Operating Surplus/-
Deficit (34189) 

Capital Expenditure ( Cases 
21 Finance Only)  

Please note that the above amounts do not include 
any credit revenue or expenditure allocated or spent 
by the school through its Student Resource 
Package 
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Garfield PS is in a very healthy financial position overall.  In recent years we have consistently 
achieved a net operating surplus on the SRP and have generally planned to have a balanced overall 
budget in terms of the total SRP.  The causal factor has been consistent enrolment growth that has lead 
to a higher actual census enrolment figure than the projected enrolment predicted.  

The High Yield Investment Account figure is substantial.  It is significantly higher than a typical 
figure for like school sizes, but it reflects the special condition that Garfield School Council needs to 
address.  School Council is very aware of the need to cater for our growing school community, and 
their responsibility to ensure resourcing for this growth.  The need to ensure quality, adequate, and 
timely infrastructure is paramount, and to this end SC has been trying to work closely with 
Departmental Facilities in Southern Metropolitan Region to develop a clear, coherent and viable plan 
to achieve appropriate ongoing infrastructure.    

To date School Council has not been able to achieve this outcome and has therefore decided to ensure 
that they have the ability to develop infrastructure at a local level.  This requires very significant 
resourcing and this is reflected in the HY figure. 

 

During 2007 SC arranged and resourced: 

·  the repair of extensive rooted timber walls, windows etc 

·  a full exterior repaint of all the wooden buildings, stairs,  

·  modifications to buildings to allow better amenity 

·  internal repaint of the main building 

·  significant upgrades to the play area to ensure safety and amenity 

 

In recent years SC has also purchased a 3 mod room which is utilized for After School Care and our 
Special Needs Program and other activity and has worked with other resourcing options such as the 
Investing in Schools Program at the federal level and the Relocateable Replacement Program to 
upgrade the existing buildings and to replace two unsuitable classrooms.    

School Council is very aware that adequate resourcing for maintenance and repair of our school has 
not been made available over many years and therefore the need to mange our budget must reflect this. 

That being said, Garfield PS remains a very pleasant school visually, and in terms of facilities and 
pleasant environment for our children.  This is a credit to not only school council who have worked so 
hard to achieve this, but also to the staff team who, in partnership with the community, have put so 
much into achieving our current status as a well respected, high performing, ‘Performance and 
Development Culture’  accredited school. 
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School Contact Information 
 
This report contains summary data extracted from the School Level Report. If you would like to access the School 
Level Report, please contact us. 

 
 
Address: 

 
84 Railway Ave 

 
Principal: 

 
Chris O’Brien 
 

 
School Council President: 

 
Stuart Horsburgh 
 

 
Telephone: 

 
03 56 292274 

 
Email: 

 
Garfield.ps@edumail.vic.gov.au 

 
Web site: 

 
www.garfieldps.vic.edu.au 

 
 
 


